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1. Aims 
• to maintain a school environment that is both safe and secure for all students based 

upon respect, trust and inclusivity  
• to provide a caring and positive space that is free from violence and any form of 

bullying or harassment  
• to have in place established systems that will deal with incidents of bullying 
• to regularly monitor and evaluate our anti-bullying measures 
• to develop confident students who support and care for one another and who will notify 

staff of any incident of bullying  
• to ensure that all stakeholders understand how to prevent and respond to bullying 

behaviour 
• to inform everyone connected with the school of the school’s anti-bullying policy and to 

ensure that the school works effectively with external agencies  
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2. Legislation and statutory requirements 
This policy is based on advice from the Department for Education (DfE) on: 

• https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachmen
t_data/file/623895/Preventing_and_tackling_bullying_advice.pdf 

• https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachmen
t_data/file/374850/Cyberbullying_Advice_for_Headteachers_and_School_Staff_121114.p
df 

• https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachmen
t_data/file/444865/Advice_for_parents_on_cyberbullying.pdf 

It is also based on the: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_dat
a/file/416186/20150319_nms_bs_standards.pdf 

3. Definitions of Bullying  
As the basis for this Anti-Bullying Policy, we refer to principles in our own Kings Equality Policy 
and the Department for Education Guidelines ‘Preventing and Tackling Bullying. A copy of this 
Policy will be available in every school and published on our website. We support the 
Department of Education’s definition of bullying, which is quoted below: 

 

‘What is Bullying?’ 

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts 
another individual or group either physically or emotionally. Bullying can take many forms (for 
instance, cyber-bullying via text messages, social media or gaming, which can include the use 
of images and video) and is often motivated by prejudice against particular groups, for 
example on grounds of race, religion, gender, sexual orientation, special educational needs or 
disabilities, or because a child is adopted, in care or has caring responsibilities. It might be 
motivated by actual differences between children, or perceived differences. Stopping violence 
and ensuring immediate physical safety is obviously a school’s first priority but emotional 
bullying can be more damaging than physical; teachers and schools have to make their own 
judgements about each specific case. 
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‘What is Cyber-Bullying?’ 

The rapid development of, and widespread access to, technology has provided a new medium 
for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a different form of 
bullying and can happen at all times of the day, with a potentially bigger audience, and more 
accessories as people forward on content at a click. 

At Kings, we acknowledge the physical, psychological and emotional damage that bullying can 
cause, and strive to educate our students and school staff in both recognizing and reporting 
any incidences of bullying. In addition, we aim to increase awareness of the support that now 
exists through outside agencies and organisations such as Kidscape, Childnet, Young Minds the 
Restorative Justice Council and the Anti-Bullying Alliance. The advice offered by these will 
inform the development of our policy and practices. Kings intends to be supportive to victims, 
to counsel students who bully and to investigate the motives for bullying. We also work to 
ensure all in school know who and how to report any case of bullying. 

 

 

4. Types of Bullying 

 

Type of bullying Definition 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any 
use of violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, sexual 
gestures, unwanted physical attention, comments about 
sexual reputation or performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social 
networking sites, messaging apps or gaming sites  
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5. Roles and Responsibilities 
 

5.1 The Governing Board will: 

• Delegate responsibility to the Principal to ensure the implementation of this policy and 
to ensure it is used to help promote positive student behaviour within the school. 

• Delegate to the Principal the management of this policy through internal procedures at 
their school 

• delegate powers and responsibilities to the Principal to eliminate all forms of bullying 
and to keep records of all incidents of bullying. 

• Be responsible for the monitoring and evaluation of this policy through the Termly 
reviewsbe responsible for ensuring funding is in place to support this policy.  

• be responsible for the effective implementation, monitoring and evaluation of this policy 

 

5.2 The Principal 

The Principal is responsible for: 

• Ensuring they appoint a person or persons to fulfil the responsibility of overseeing the 
successful implementation and day to day management of the policy.  

• ensuring Members of the Senior Leadership Team work collaboratively together and 
with support staff in promoting strong anti-bullying environment  

• ensuring that all school personnel are aware of the policy and any updates 
• ensure school staff and volunteers have a clear understanding of the extent and nature 

of bullying that may take place in the school or residential/homestay and student house 
accommodation.  

• work to create a safe, secure, caring, and friendly school and residence environment for 
all the students. 

• ensure that all compulsory school age students understand that bullying is wrong 
through PSHE.  

• ensure that bullying is a topic of discussion and debate for all students.  
• ensure that all parents, guardians, and agents are aware of this policy and that we do 

not tolerate bullying.  
• respond and deal with all incidents of bullying,  utilising the Myconcern Portal 
• contact parents or their representatives to advise them of an incident involving their 

child.  
• provide guidance and support to school staff and volunteers to understand the signs or 

behaviour of someone being bullied.  
• ensure counselling is provided to students who have been bullied and those who use 

bullying behaviour.  
• ensure records are kept of all incidents of bullying e.g., using  the MyConcern 

portal/logbooks. 
• Ensure all school staff and volunteers know how to report any incidences of bullying on 

the My Concern portal  
• use records of incidents effectively to track students through school.  
• keep all records in a central log in order to build up a picture of concerns of individual 

students and to help with identifying patterns of behaviour.  
• Conduct strategy discussions with the student council to ensure their involvement in 

and consultation 
• regularly meet the school’s appointed person/persons to ensure the policy is 

implemented effectively.  
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• regularly monitor the effectiveness of this policy  
• report through the termly review meetings the number of incidents of bullying and the 

outcomes to the Governing Board 

 

5.3 The Appointed person/persons will:  

• provide guidance and support to all staff and volunteers and host families so that they 
understand the signs or behaviour of someone being bullied.  

• keep up to date with new developments and resources.  
• be aware of the work and practices of outside agencies and organisations such as 

Kidscape, Young Minds, Childnet, the Restorative Justice Council and the Anti-Bullying 
Alliance that exist to prevent bullying and help those who have been bullied.  

• receive training, as appropriate, on how to prevent bullying and deal with bullies and 
those who are bullied.  

• increase awareness of these outside agencies within the school and King’s 
accommodation 

• offer support to victims of bullying.  
• Share relevant anti-bullying recourses with school staff and students and host families. 

Provide staff with opportunities to enrol in training courses.  
• organise an annual anti-bullying week.  
• liaise with members of the teaching team to plan age-appropriate opportunities in the 

curriculum to discuss issues related to the protected characteristics. 
• build students' resilience to bullying.  
• display posters of national and local help lines and where help is available in school and 

student accommodation. 
• help counsel children who have been bullied and those who use bullying behaviour.  
• review and monitor the implementation of the policy in school against the school logs 

and records 
• survey the students on their attitudes to bullying as part of student consultation. 
• be assigned as Trusted User for any incidences of bullying that are reported on My 

Concern 
• Conduct strategy discussions with the student council to ensure their involvement in 

and consultation 
• regularly meet the Principal and College Services Manager to ensure the policy is 

implemented effectively.  

Note: The person appointed may volunteer to take on the role in addition to their contracted 
position. The role may also be shared by more than one person.  

 

5.4 School Personnel will:  

• be aware of the signs of bullying in order to prevent bullying taking place. 
• be aware of the outside agencies and organisations that offer support to victims of 

bullying.  
• take all forms of bullying seriously.  
• make sure that all students know what to do if they are bullied.  
• encourage students to report any incidents of bullying to any member of school staff 
• support any student who has been bullied.  
• report all incidents of discrimination.  
• attend appropriate training sessions on equality and diversity 
• report all incidents of bullying to the appropriate member of staff or via MyConcern  
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• raise awareness of the wrongs of bullying through PSHE and other forums.  
• use preventative strategies, such as ‘buddy systems’ 

 

5.5 Parents/Family Representatives will:  

• be encouraged to discuss behavioural concerns with the school promptly and to support 
their child in adhering to the student code of conduct 

• Inform the school of any changes in circumstances that may affect their child’s 
behaviour 

 

5.6 Students will:  

• tell a member of staff if they are being bullied  
• tell a member of staff if they see someone being bullied  
• discuss ways of preventing bullying through student consultation opportunities 
• treat others, their work and equipment with respect 
• talk to others without shouting and will use language which is neither abusive nor 

offensive.  
• take part in questionnaires and surveys or make use of the school’s Suggestion Box, as 

part of the regular feedback system 

6. Recording Incidents 
• all reported incidents are investigated and dealt with in line with this policy 
• records will be kept of all incidents and their outcomes 
• records will be kept in a uniform and systematic way by use of My Concern 
• records will be kept of all incidents as well as specific types of bullying and their 

outcomes 
• all incidents are categorised according to the protected characteristics which gives a 

clear picture of patterns of behaviour over each term / academic year 
• records of incidents will be used to effectively track students through school  
• records will be kept in a central log in order to build up a picture of concerns of 

individual students and in identifying patterns of behaviour 
• Parents/Guardians will be informed of events (usually via their agent) involving their 

child and actions taken where the Principal deems it in the student’s best interest 

7. Training 
All school staff will: 

• receive training that fully equips them to be able to carry out their role in this policy 
as outlined in Section 5  

• receive periodic update training so that they are kept fully up to date with new 
information 

• receive full training on how to use My Concern 
• have equal opportunities to access training, career development and promotion 

through regular Performance Management  
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8. Monitoring Arrangements 
Kings Anti-Bullying Policy will be reviewed by the Principal, College Services Manager, Director 
of Studies, Heads of Subjects, DSL and appointed persons annually. After each review, the 
policy review notes will be sent to the Policy Review Group for their action. 

9. Raising Awareness of the Policy 
Kings will raise awareness of this policy via: 

• Kings Website  
• Staff Induction 
• Staff Handbook 
• Student Handbook 
• Meetings 
• Information displays around the campuses  

10. External Agencies and Organisations 
Kings will use resources and support made available on the following websites: 

https://www.kidscape.org.uk/ 

https://www.anti-bullyingalliance.org.uk/ 

https://www.childnet.com/ 

https://restorativejustice.org.uk/ 

https://youngminds.org.uk/ 

11. Links with other Policies 
Kings Anti-Bullying Policy is linked to the following policies: 

• Behaviour and Discipline Policy 
• Safeguarding and Child Protection Policy  
• Kings E-Safety Policy 
• Kings Equality Policy 
• Kings Boarding Principles  
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Appendix A: Policy Review Sheet  
(To be used annually by schools to review the policy) 
 

Review Date  Primary Reviewer Name (Policy Coordinator)  

    

  

This Appendix A should be completed annually by the Policy Coordinator and Principal with 
specific details of each individual Kings college.  

  

Date of Last Review:    

Date of Next Review:    

Number of incidents in the last 12 months:  0           

Is this policy being implemented fully, with all outlined procedures followed 
as prescribed?  YES/NO  

Incidents of bullying in the last 12 months have been recorded in the Anti-
Bullying Book and positively and satisfactorily dealt with.  YES/NO  

All students at compulsory school age have received at least one Anti-
Bullying Workshop through PSHE in the last 12 months.  YES/NO  

The Welfare Officer has received appropriate and up-to-date training on 
how to prevent bullying and deal with bullies those who are bullied.  YES/NO  

The Welfare Officer has conducted a full student survey on attitudes to 
bullying in the last 12 months and responded to the data appropriately.   YES/NO  

How are students currently made aware of resources and support available 
both in school and from outside agencies (please list)?  

LIST:  
  

Student consultation on the policy has taken place on:  00/00/0000  
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If this policy is not being implemented fully, as prescribed, please outline what you have put 
in place instead and the reasons behind the change...  

  

How are staff made aware of this policy?  

  

Does this policy require any specific/specialised training for staff, if yes please specify what it 
is and whether it has been done?  

  

Monitoring the Effectiveness of the Policy  
The information in this policy and appendix will be reviewed annually by the Principal, or 
when the need arises, and the necessary recommendations for improvement will be made by 
the Principal to the Board of Directors.  
Please comment on the overall effectiveness of this policy – giving any suggestions or 
recommendations for improvement...  

  
  

  

Coordinator:     Date:    

Principal:     Date:    

Policy Review Group:   Annually Date:   May 

Name of School:    

Next Review Date:     

  


